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Report from Las Vegas
'The National ACS rneeting in [-as

Vegas.  as is  l r t tc  mrtst  <t f  the t i t t re .  was
both interesting and frustrating. More so
ihan even before. the committee meet-
ings ',vere intcrestittg, and the Council
r l c c t i n g  w i i s  p r c t l v  t n u c h ; t  w a s i t ' o f
t inre.

One of  thc mt ' r rc  enl ightening.  i f  sur-
pr is ing,  d iscussions c iur ing the Economic
Status Ckrmmit tee meet ing involved the
qucst ion o l 'deter iorat ing salary levels  for
chemists. Bob Jones of the ACS Depart-
nlent of Prclf 'cssional Relations and Man-
power Studies presented several tables of
d i r la  o l  per  ccntJte salarv increase\  ( )vcr

tinre I 'or chernists, sever:tl other types of
p ro l i : : s i r i na l s .  i ' n t l  vu r tous  non -p ro -
f'essional workers. The result is that.
whi le  chenr is ts  have been hard h i t  by the
high rates of inllation of the past decade,
so has eteryone e1.re. According to the
t l u t l .  chemis t s  hu rc  done  uo rse  than
srrr l1c.  bet ter  than othcrs.  wi th no c lear
pat tern emerging other  than i lne o l 'un i r " ' -
e r " s r l  . i , ' c l i r i t '  i n  pu rchas ing  power .

The tables are lor) long to present here.
but I rvil l  give 1'ou part of one (the data,
to be consistent, are all i ioiri the Na-
tiiLnal Sitt'v'et, of Pro.f'essional , Admints'
tri l t ire. Tet'hnical and Clerical Fnt', ptrt
out trv the LI .S. Bureau of L.abor Siatis-
tics, and deal with emplo,vees <lf com-
panies with" in general . more than 100
emplr:yees):

Average annual rate
Oc'cupution of' increase, 1970-1979
Accoun tan ts  1 .1
At torneys 6.7
Chemists 6 "9
Engineers 6.7
Cler ica l  1.0
Consumer price

index  1 .3

Data were also presented for blue col-
lar workers, other types of scientists, and
academics. The general conclusion: we
are all hurting, on average we are all
hurtrng about as much, and the primary
fault is the general state of the economy.

Does th is  mean everyone suf fers
equally'? No, these numbers are all aver-
agcs, and some will be better off than
others. Does it mean that ACS should do
nothing? No, but it does show clearly
that we are deluding ourselves to think
that the ACS can have much of an aff 'ect
on chemists' salaries, without a general
improvement in the Nation's economy.
Perhaps the most that can be done by
ACS in the salary arca is  to  cont inue to
gather the data, so that those in a position
to help themselves know where it 's at.

Your other Councilor, Barbara Abler,
and { attended the meeting of the Profes-
sional Relations Committee. Nothing too
exciting there, not because nothing is
being done, but on the contrary, because
the committee continues to do its job.
It 's amazing how many items on the
commi t t ee ' s  agenda  a re  non -con -

troversial, when only a few years ago
they were the subjects of loud and bitter
arguments.

The Counci l  meet ing,  on thc other
hand,  was a b ig d isappointment .  Oncc
again,  the Counci l  showed i tse l f  to  be
inconsistent .  On the one hand.  there was
an intense debate over the costs of im-
proving the program to assist Cotrncilors
with their travel expenses, which shoLrld
increase costs by no more than $25--50
thousand.  Later  dur ing the same scssion,
the proposed changes in ACS gover-
nance sailed through, without so much as
a peep about what the additional ad-
ministrative costs to the Society would
be .

Let 's  look at  these decis ions a b i t  more
closely. The vote to increase support for
Councilor travel was defeated by about
75 votes.  whi le  about  150 Counci lors d id
not  at tend the meet ing.  I  th ink i t  is
reasonable to assume that all of those
Councilors present were able to meet the
expenses of travel, because they were
there.  I  th ink i t  is  just  as reasonable to
assume that rnany of those who did not
come had trouble with the cost. Those
who are establ ished have access to
funds; those who are not, do not, quite
often.

At  the meet ing,  I  requesled that
Execut ive Director  Ray Mar ie l la  pol l  a l l
those Councilors u'ho did not attend the
Las Vegas meeting to see how many
could not come because of f inancial dif-
f iculties. I don't know if the ooll r,r, i i i



show that this was a case of the haves SOME ASPECTS OF PROFESSIONAL
aga i r r ' . t  t h *  h rve  no ts .  bu t  i n  any  case  i t  -
was siranse to watch tr,or. in., i."J.".. EMPLOVMENT AGREEMENTS
vt;te a3ainst an issue thaf could be of
g l ! -at  in lpor t ; lnrc l ( r  lhose $ho were ab-
s e q l .

Un tl ie other hand. the votes on the
faie oi- the erperimental commissions
went  through very quick ly ,  wi th re ia-
t i v e i i ' i i t t i e  i i e b a t e  f o r  s u c h  m a - l o r
change'; in thc rvay the Society is gov-
erned.  One resul t  is  the accunrulat ion t t f
power in  the coupie of  new contmi t tees.
I l n l cs i  ( ) nc  wcn t  l o  i r np r ( ] p r i a tC  Cr rm ln i t -
tce nre. t ings,  a near  i rnprossib i l i t l '  w i th
, r l l  thc q:on{ l ic ts  at  ACS meet ings.  there
tvas l i t t l r -  o l iJror tuni ty  for  fu l l  scalc  de-
batcs r rn t i rc  nrer i ts  of  these prc lposals.
Indced,  a repor t  was l randcd to Coun-
ct i r r rs  ls  theY cante in to the Cor ' rnc i l
nrect i  r ig l  A wcl l  orc l rest rated at te l 'npt .
{)\ 'sr i i  ;.rcriod of a couplc of years, tct
t ltrwnplay the t:hanges a-\ "experlmen-

ta l  
"  

for  ntost  ot ' thc-  t i inc,  and then r i tm
rhrough rn()mentous chtrnges all at clnce.

i )ne last  l ter t t  on the Counci l  meet ing.
Almosl  every rnect inS,  you hear com-
pi : r :n is  b.v  sot t tc  Counci l r l rs  that  the
r i reet ing: .  i | rc  t ( )o long ( l  an l  not  in  that
, - . i i lwt i .  as l \ \ 'o  t l t l rn ings a year  are l i t t le
cr i { ru! . i i  f  o  ask o l 'people who Vt l lunteer  to
bec ( )n rc  L ' ounc i l o r s ) .  Ye t  t h i s  t i r ne .
f ) res i r lent  D' lanni  dc:c ided to usc over  a
hai l ' i ror . r r  handing out  cer t i f icates for
l<rng scn ' ice on the Counci i .  Right  in  the
rn i t i t i l e  o f  t hc  n ree t i ng !  I  am su re ,
r i l r )11-over ,  t l ra t  nt : r t ty  of  the applauding
Counc; iors d id not  reai ize that  some of
thc lorrger i t l  wi rs  i l  resul t  o f  noth ing
mrrre ihan l rar ing bccn e lected President
mAnv \/cars ago -- all former Presidents
u,rc  by iaw Cot inc i lors.  lor  l i f 'e .  What  a
nreani  ngless ex i : rc ise.

Comnnerc ia l

unce again i t  became pain l i r l ly  obvi -
ous l t  l -as Vegas that  th is  Div is ion rnust
g.r{-)iv. I i u'e picf up a f 'ew hundred
menrber.', rve not onlv have more influ-
ence,  but  \ ,ve gct  another  Counci lor  or
twrr .  -sr i re ly  that  would be a good th ing
for thc only ACIS l)ivisicln concerned
u, i th  the { , lhc i r i is t .  ( io  out  and jo in up
l ' i i i ? l l C  l f l * 1 l \ i S .

$ecci:d Cr:mmerci* l
I r ' ; r r " ' i , i  r -o 'J  h i l " 'e  sur tab le  a r f i c lcs  l c l r

t t t t  l iui iei t t i ,  I  u' i l i : i r : i  be p!easeci to dis-

c(is,:  t i icr. t i  wi i i t  ,r 'ot. i  ,4ntl  i f  an1- ot yott

a r i  i r t ! ' : i  t  i r )  . h l i r  . i  s t  m o t r s i u m  a l  i l

natio. i ; l i  nreeti i lg].  coi l tact Stan Drigot,

{ ' i  i  H Autl  L. iecl l ic Labrtratory, P.O.

ts t : , ' .  l - l  17 ,  l ' L 'be  A6.  Not th lake .  I l i .

6t) I b+.
-- I lennis Charnot

Howard M. Peters
Syntex Gorporat ion, Patent and

Licensing Department
3401 Hi l lv iew Avenue
Palo Alto,  Cal i fornia 94304

Herman Levy
Universi ty of Santa Clara
Santa Clara, Cal i fornia 95051

INTRODUCTION

This paper wi l l  d iscuss ernpl t t -vn lcni
agreements in  the chemical  in t lust ry .  

' fhc

topics covererl inr:lude: I ) prol-essional or
unique sk i l ls  agreements:  2)  the e l ' l 'ect  o l
the Nat ional  I -abol  Relat ions Act ;  3)
general agreentents which inclucle the
results of the stutiy perftirnred at the
Uni.rersity of Santa Clara about fi lur
y e a r s  a g o ;  4 )  s t a n d a r c i  c l a u s c s  i n
employment  agreel t lents:  -5)  ant i - t rust
impl icat ions;  and 6)  possib lc  c lauses 1 'or
negot iat ions.

PROFESS!ONAL AGREEMENTS
(uNrouE sERVlcEs)

[ -c t  i rs  I ' i rs t  t l iv idc etn l t l l rvcr  agr t :e ' '
nrents in to those which are tbr  unique
services and those which l lrc geneial
employment agreement!;. The fornrel re-
qui rc  the provis i r in  of  spcci f ic  uniquc
sevices for  the speci f ic  t in . rc .  Manl
che rn i s t s  r vho  se rve  as  spcc ia l i zed
chemical  consul tants wi l l  f 'a l l  in  th is
category. These agrcenlents are ,irafic'd
by an attorney or a group of attorneYs,
and a l l  aspects o i ' the agrectnent  are
sul-r. ject to negotiatr:n. 

' fhus, 
thc rulcs tor

in terpret ing lhcse contracts are qul tc
specia l  ized.

Bach state has a dif l 'erent set of sta-
tutes and case precedents to evaluate and
enfbrce. lJnique services agreements are
found in the scierices, sports, and the
entertainment industry. In California, the
controil ing case in this area was decided
nine years ago in Parker v. T'v'entieth
Centurv-l ttt F i l m C ttrl,r trut i t,tr .

The case wi l l  have ntore nteaning t i '  NATIONAL LABOR
lou understand that  Mrs.  Parker  is  r l -so RELATIONS ACT
known as Shir ley Macla ine,  s tar  of  such
f i lms as "Can Can",  "The Apartment" ,  What  addi tonal  protec i ion is  ar . r i labJe
"Irma La Douce" and "The Turning to the ordinary chemist? Thc Nationai
Point" .  Shi r ley Macla ine was under l -abor  Relat ions , {c t  o1 l9 i5 and i ts
contiact to work for 14 weeks for a total atnendment-q provide-r protection i irr t l ie
of  $750,000 in 1975.  The f i lm was to be professional  .  I {owever.  only  I  i -ew pro-
"'Bloomer Girl" r.r 'hich rvouid allorv her fessiclnal associations irave been certif ied
io use her  s inging and dancing ta lents.  as bargain ing uni t -s  over  ihe pasl .10 years

For  a  var ic t l ' o f  rc 'as t , - t i : .  th i '  " tu 'J i< l  ce i r '
c e l i c d  t h c  f i l r ; r  l i n d  o f i c r c , l  S l : i i l c l ' u s  a
suhs t i tu te  a  le lc l  par l  in  l t i r  l r r i ve t t t l t rc

western  cu l led  
"13 ig  \ i ' r .  [ ] i r , t  M: tn ' ^  t r r

be  f i lmec l  in  Aus t ra l i . r .  Shr  t ' . - ' i t i sc t l  i r - .
take thc p:rrt  arrcl \ \ ' . r \  i te \  cr of ' l 'e rr ' r i

ano ther  subs t i lu tc
Af te r  I .1  wechs  o l '  ga in f t r l  uncr t ip lov-

r n e n t ,  s h e  s h o w c d  r r p  i n  l t c r  R t l l l s - R r t y c t t

to  co l lec t  thc  $7 .5( ) .0 ( )  in  wages.  The
s t i rd r  o  re fusc t l  to  par  u t tc l  :h t  b r t ruch t
su i t .  The case eventu i r l  l \  wer t t  to  t l re

Ca l i l ' o rn iu  Suprcrnc  L-oL t r t  who.  in  a

curc iu l l r '  B ' t t rde  d  oLa in i { ) l i .  l i e l t i  l r l r  l ' l r .

M a c l - a i n e .  f h c  c o u r t  s : t i d  t h a t  s h c  t l i r !
not have to accept empiovrncnt off 'cred
thu(  rvas  n( ) i  cssL-n t i l r i i r ,  cq i i iV l l l cn t  ' ' l i i i

Sky .  B ig  l \ , lan"  wou i t l  no t  use  \ ,1a i : -

[ ,a inc 's  ta len ts  as  l tac i  heen agreer l  upon.

Nor  was shc  rec lu i rec l  to  t lavc l  to  ,Au-

s l | a l i a  t o  w o r k .  M o s t  i n r p o r t r t n t l v , : h t r

d idn ' t  even need to  scc i ' .  i tn r i  o th t l r

employment  dur ing  the  per i t td  in  ques-

t ion  to  mi t i sa te  the  damages.
As  a  por , t  l r c r ip t  to  th is  case,  a l tc r  Ms.

Mac l .a ine  bankcd her  $750.000 s l tc  wt :n t

across to., \ 'n to a r ival sludio anti  nracle a
menrorab lc  f i lm ca l lec l  "Two Mules  l i r r
S is te r  Sarah"  w i th  C l in t  E ,as t rvood.  Re-
venge ls  swfc t .

T h e  c o n s u l t i n g  u g r c e r n c n t  i \  c \ r c n
t ia l l y  the  sanre  in  chern is t rv  l i r r  onc  wht r
has  un ique sk i l l s .  Bu t  the  lessor t  has  been

learned we l l  rn  C la l i lo rn ia .  Agreemcnts
invo lv ing  un ique sk i l l s  a rc  verv  care lu l l l -
drat ied to deai with as n. lanv contingen-

c ies  as  poss ib le .



at companies such as RCA Corporation.
Boeing,  Shel !  Development .  Since re la-
tivel;" few people are invol". 'ed in this
s i t i r l t ion.  i t  wl i l  nof  be d i -scussed fur ther
heic. iFor aridit ic-.nal intbrruation. see
4itanr:es on Cheni.t lrv Series, No. i{t!.
' ' l -egal  R. ights of  Chemists : :nc l  En-
g i n e e r s " , p . 7 ' / f f  .  - - E t l  )

GENERAL EMPLOYMENT
.&GFEEMHI{TS

Cencra l  empiov tne t t t  agrccment \  a f -

i ' e i t  m o s t  e m p i o y e d  l n c i u s t r i a l  a n , i

i rcirdernic chernists. On that f i rst day of

cmplrn't t let i t .  a nerv :: t- l - tplcyee i .s askei l  to

nr i i kc  dec is i rns  and s icn  manv c locu-

ments. Thest i ' lc iut lr : :  ureri i r :al I l l i t i : r  ,

i je nt l l l  pl lr ' ,s, ret irement pi ()gt ' ; : inls '  st()ck

c ,p t ions .  p ro l i l  sh l r r in l .  vaca t ion  po i i c l ' .

. i ck  i tave  po l i c l  .  c tc .  
- f i . : c i : .d  

a i \ l j \ '  l i l

th is  g ror rp  o f  d t i c t tn ten t :  w i l l  hc  an

enrp loyee-entp loyer  agreentcn t .  N4< ls t

t  me\  the  agrecmel l t  u ' i l l  no t  t le f ine  sa l -

a ry  o r  work ing  ccnd i t ions  c l r  I i ra t ion .
" l  

hus. i i  you i l re lr f l 'c lecJ or reqirested

to  l rccome the  ch ie f '  e  hern is t  l i  the  c r r tn -

pany  p lan t  in  C lasa  Grande"  Arazona,  v i tu

a le  facc i l  w i th  thc  p roh lc ' in  o f  l )  u< l ing

foith j ;r to the t lesr:r i  or l)  refusing to g()

and poss ib l l  dcc t roy ing  your  fu t t t re

growth  w i th in  thc  company.  Each s i tua-

t ion  is  c l i f f " re  n t  bu i  the  cx is t ing t  i : inp loy-

!nd i1 t  ag leenrc r r t  w l l l  p robab ly  no t  he lp

thi '  er.nplt lvee.
i \  ! l ' r ldy  a t  Un ivers i i - l '  o f  Santa  C lara

tlone about l ' ivc r 'ei trs i igo foctrsecl t ln t l te

chcnr ica l  in t lus t r ' v  io  as5uss  empl t iYrne  l l t

p i 'ac t i ccs .  One hundre t l  an i l  f i fn  cont -

i ; ln ies  h i l ' i ng  annue l  sa les  in  cher t t i ca ls

oi '  $-5t1.0()0.000 or ntore were rattdtt i t t l t ,

sc lcc ted .  A  cover  le t te r  exp la in i  ng  t l t c

sL l rve \ ' .  a  c lucs t ionna i re  and a  reques t  < t f

the  corpor l te  empl ( rvmcnt  agreer lnent

was scrl t .  We received alrout a 25%.

response.  Ihus ,  the  s ia t i s t i ca l  va l id i t y  o f

t ! ;e  survev  is  Inore  qua l i ta t i ve  than q l t l rn -

t i t i r t l ve .  However ,  rve  be l ie le  t l t c  t rends

ind ica ted  ar "e  genera l l v  represcnta t ive  o f

the inciustr\ .  About 60{, i '  of the profes-

sional ernpi i lyees at that l ime h:id nct

empi r rvment  agreement .  l ' rn  cer ta in  th is

s i tua t ron  l i i i s  changed marked ly  in  the

pas i  fcw vcars .  l ' 4os t  co ;npat t ies  have a

rterrdard f rJnI i- ' {} f ice r ' f ler" l  with lrate nl dis-

. ' l csur . ' s  ln , . l  non-c l i sc lu rur t '  o f  t ra iJc

.:; ;1c t r(-1: i  i rgrnr.) nts. l \ ' l  i .st cclmpa n!es

havc a standart l  or ieniat ion and ter ' ;nina-
l ioq i i l iervieu. Onl1. '  a fcw reptrrteri  thei

$cr  i r ; rd  (he  need ar is t :  l i r r  i t  aun)pan!
a t lo rnev  to  exp la in  the  agreemet l t  to  the

new ernpioyee.
l ,ess than l5% of tne resD(ri . idants io

t he  su rvey  eve r  pe rm i t t ed  a  new
emplilyec to bargain lbr additional terms
in the eniployrnent agreemenf. These
terrns inciude salary increases, personal
pateni  r ight ,  outs ide consul t ing.  ouis ide
lear" 'h ing.  erc.  A l -eu companies re-
spondcd that bargaining was never per-
mi t ted,  othcrs s late. l  that  the s i tu : r t io l t
wa: considelcd t-.n a case-by-case basis.
and some statecl the situation had ncver
c(.lme up. Nlore wil l be said of t ir is
subject later.

STANDARD CLAUSES IN
EMPLOYMENT AGREEMENTS

If you wele to start a new .iotl tolnor-
row ancl were r,:t luireti to sign an agree-
rneni  as a concl i i io i i  u f  ernplovrnei i t ,  what
typc {}t clruse s would yrtu c\pect tci l ' ind'l
T l r r  lh t iowir rg i :  a  shopping l is i :

l .  Do a l l  th ings nccessary to fur thcr
I  hL '  c ( ) n  l l l i t  n  )  

' s  
i r us  t  ncss  .

2.  Assigrment  of  r ights to ideas and
inve nt io : rs  to the company dur ing tern l  ot
employment .  (A point  of  negot iat ion can
be for  rc ta in ing r ights to patents unrr - -
lated {o empiol. 'rnent and developed on
enrployee's  personal  t ime).  l 'hc nrodern
trencl is to ali<lw nrore freedotn l irr the
ernpioyee .

3.  Descr ipt ion of  pr ior  patents and
invent io i r  i . l isc l r . rsurc i lgrec i l lents wi th
other  cornpanics.

. 1  .  A 1 ' f i r n r a t i v e  d u t y  t o  d i s c l o s c
pronrpl lv  any idea or  invent ion in  the
col -npany's  l inc o l '  hr is i  ness.

5.  A comrni t rnenl  t ( )  ass is t  prescnt ly
and iir the future to enable the company'
to pro lect  these r ights.

6.Af i i rmat ion that  the employcc wi l l
not  d isc losc other  conrpany 's  t r : rde se-
crets in  the course of  h is  enrp loymcnt .

7.  , {  c luty  not  to  d isc lose thc com-
pan)"s irieas and secrets rvhilc emplol'c'd
or aftr:rlr 'ar-d.

t3.  A dut1,  not  to  d isc lose o l  u-<e thc
conrpanv's  ideas and secrets u l )  to  a
specific clate. The protection of trade
secrets is too broad to discuss in deti i i l
here. I recorlmend that you see the ACS
publ icat ions on Trade Secrets.

9. A i:ovenant not to compete with the
compan-v in iuture emplovmcnt. E,ach
state has prarticular requirements for en-
t'orcemenl ol ' ,such a clause. Ihe courts
wil l rvcigfi these t-actors: 1.1 the com-
pan] . ' 's  r ight  to  protect ion of  i ts  secrets;
2)  the employee's  r isht  to  earn ing a
l iv ing;  and 3;  the publ ic  in terest  in  a f iee
economy. The modern trend is to l imii
the corporation protection to a very nar-

rorv time, geographical area, and subject
rnatier. 

' ihe court r,vi l l  evaluate each case
on if: '  nierits. Federal law wil l override
'heceuse 

certain anit-trust implications of
overly broad restrtctive covenants are
now being decieded. The courts wil l alstl
u 'e igh the rc lat ive economic post i t ins c l
cor l )panl  ancl  employee.  Wi th the antr
"b ig businers"  a i t i lu( le  prevale nt  in  th is
country,  cotr r fs  vr i l i  exaln ine the h ig
c o r p o r a t i o n  v e r s u s  t h e  d e f e n s c l e s s
c rnp lovec .  I nva r i ab i y .  i n  i hese  cases  the
crnployer-' rvins .

10.  T 'he last  c iause mav be that  the
agreenrent  may be t ! ) r i l inatcd at  anv t tn le
by e i ther  par ty .

I  I  .  The entp lcvee is  cnt i t lc t l  to  a c(r ; r ) '
o f  thc agreenrent  sc that  hc is  aware i t l
h i s  r i g l r t s  an i  i r ah i l i t i es

NEGOTIAITON POINTS IN
EMPLOYEE AGREEMENTS

Not sLtrpr is ingl 'v .  thc cxtcr i t  o f  r resoi i -
at i t ln  r tyer  an entp loyee i rurcentent  i lc -
pencls on thc n:rturc of' the ernplt)\ ' l t 're nt
and s i ; rc  o l ' the cotn l lan l ' .  ( icncr i t l  , rbs. - r -
vat iors arc noted here.

Most  industr ia l  corporat i r tns wi l l  r tc ' t
pernr i t  an r t i tp ioye:c to have r ruts ide
ernploymcnt  

' Ih is  
rest r ic t ion is  onlv

grlocl contrtir)n se nse. Thc cclmpanl' has
secrels to pr(ltect anrj no man can scrvr
two maslers.  Orte cxcr-p i ion is  teacl r ing
a l  u  l oc l t i  c  o l l e t c  o r  i r n i r  c r s i t _ r  t o  r t t l i n
ta in  t echn i ca i  : , k i l l s .

Govc rnmcn I  en rp loyn ren i  r . r ' i l l  l ] s : r
only  qrermi t  tcaching l i  t i rc  co l lcgc r rnd
un i vc rs i t l  l c vc l s .  He rc .  howcvc r .  t h .
proble r r r  is  one o1 'a conf l ic t -o i - in terest  in
decis ion rnaking at fect ing the publ ic
t rust .

Not  for  prof i t  inst i tu t ions wi i l  usul i ly
a l iow consul t ing anJ teaching l t r rx ' ide, l
thal  there is  no prese l : t  ( ) f  fu turc conf ' l ic i
w i t h  t he  i ns t i t u t i ( ) n ' \  L . i r s rnc . s

I ' i na l l y ,  u  f acu l t y ; ren rbe r  i s  L rsua l l v
encouraged t r l  take on outs ide crnplor ' -
nrent during the :;umrners and as nranv
industr ia l  consul tanlships as hc/she can
handie .

I n  ru r l r f i l i t i  v .  e rnp love r - * i i r p i ovc , ;
a l rccmcnls arc as var ied as t l ic  t l rc  t lpe, ,
r l l -  r ' l t '  l t t i e l i i  t ' o m D l n i e .  l r r t ' i  i t t s t i i u t i t ' i t i
i n  e r i i ; t , :ncc .  Sorne : ; tandard  lan , 'L l rg t :
usuall l '  lnnrrars in al i  agreerncnts. l  i r t :
n toder l r  t r i ' t r r l  i s  t t r : ; t r ; kc  d r rw l l  co ' , ' Jna i : t r
not t0 f  rr i ipe tc: t i t ; i l  .r l . i :  orerl . ,  [rrrrai i  or
t o o  r c s t i ' l c t i v e  o i l  i i r c  i n d i r ' ! t l i i a l
employee.  

' l t i c  
i r ;odern  t renc i  rs  i r l5 ( )  i ( r

provide tddit icn:r i  l ' reecloln i i .-  ihe rndi.
v idua l  en tp ic_vce a t  the  Lrxpense o l  "b i ; : "

t rus incss .
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